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Royal Health Awareness Society

Muhammad As-Saeed Al-Batayneh St., Amman

Tel: +962 6 5541899 | F. +962 6 5541898

E. info@rhas.org.jo

RFP for PRE250439

Project Name

Consultant to Develop and
Implement the Interactive Activities
Manual and conducting a training
with Dare to Care Project

RFP Release Date

Monday, 18" August 2025

Question/Inquiry Submission Deadline

Thursday, 21st August 2025 at 11:00
a.m.

Proposal Submission Deadline

Monday, 25th August 2025, at 12:00
PM.

Contact Person for
Inquiries/Questions

Rawan Sabbah - Sr. Procurement
Officer ‘

Contact Email for Inquiries/Questions
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Dear Sir/Madam,

Greetings from the Royal Health Awareness Society (RHAS).

RHAS is pleased to announce that we are seeking proposals from gqualified consultants to develop
an interactive activity manual and conduct training on the manual within the Dare to Care Project

— UN Women, as detailed in the attached Request for Proposal (RFP).

We kindly request that you carefully review the attached RFP and submit your most
competitive technical and financial proposals.

Conditions for Proposal Submission:
A. Submission of Proposals
e Bidders must submit two separate proposals: a technical proposal and a financial
proposal.
e Both proposals must be signed, and submitted via email to Proposals@rhas.org.jo no

later than Monday, 25th August 2025, at 12:00 PiM.

For any questions or clarifications regarding this RFP, please submit your inquiries via email to
rsabbah@rhas.org.jo no later than Thursday, 21st August 2025 at 11:00 a.m.

B. Validity of Proposal

e All prices quoted shall remain valid until the completion of the project, and no cost
escalation or variation will be permitted. '

C. Prices and Currency

e All prices must be quoted in Jordanian Dinars (JOD).
¢ Financial fees are subject to 5% income tax in accordance with Jordanian law.

D. Late Bids

e Proposals received after the submission deadline will be automatically rejected.
E. Documents for Individual Consultants

e CopyoflID

e Curriculum Vitae (CV)
e Reference list



Invoice & Tax Requirements:

e RHAS processes payments only for invoices submitted through the National Billing
System, in compliance with applicable tax regulations.

Payment Terms:
e Payment will be made within 21 days of receiving the service and a correct invoice.
Payment Method:

e RHAS standard payment terms are 21 days from receipt of goods or service with an
RHAS-approved invoice.

Please do not hesitate to contact us if you require further information.
Kindly acknowledge receipt of this email.
Best regards,

Rawan R. Sabbah

Senior Procurement Officer

Tel.: +962 6 554 1899; Fax: +962 6 554 1898

Email: rsabbah®@rhas.org.jo

Moh’d Al-Sa’d Al-Batayneh St.
PO. box 140141 Ammari - Jordan 11814

www.rhas.org.jo




Terms of Reference (ToR) for Contracting a

consultant to Develop and Implement the

Interactive Activities Manual and conducting a
training with Dare to Care Project

About the Royal Health Awareness Society

The Royal Health Awareness Society (RHAS) was
established in 2005 under the directives of Her
Majesty Queen Rania Al Abdullah to increase
health awareness and empower local
communities to adopt healthy behaviors.

RHAS implements developmental programs
designed to meet community needs in
alignment with national health priorities.

RHAS' vision is to create a healthy and safe
Jordanian society, while its mission is to raise
health awareness among Jordanians through
preventive programs focused on the public.

Introduction to the Dare to Care Project

The Dare to Care (DTC) programme is a flagship
regional initiative led by UN Women in the Arab
States region. It aims to transform social norms
around unpaid care and domestic work and
promote positive masculinities. In Jordan, the
programme is implemented in partnership with
national stakeholders, including government
institutions, civil society, and youth-serving
organizations, and it's being funded by the
Government of Sweden through the Swedish
International Development Cooperation Agency
(Sida).

RHAS aims to encourage and support the
implementation of innovative activities that
promote gender cooperation in unpaid care and
domestic work, while enhancing women's
participation in the labor market. This initiative
is part of the regional Dare to Care project.

S Judsde ey Hliduue ae S8l duns ol Jog LGl

S £ i (yaud Lgale Coyiilly dudelin! Alnaddl

Auoesal] s g2l A8l dumanll oy B

2005 ple 3 doall & gal) Sdall dinnll CoeusB
et Ll ASLall ANl Lolis (o0 lgumgs
ool paiznadl (2Se3y ol o gl Babs) dalasall
Logaid graly Judithy Aumazdl pgaly Auomo OLSglu (545
e et lly ool gatomall ol e

- aub gl dusuall GLglgdl

8oL Lgiegs Lo ¢ o.nT_g(:;qa L}bj@lzpﬁ:u (LT
Zolys dudis IS e SUI gatzmall S ol o9l
douall iy Blas! dslall doually Aedludls s d8l8g

PREx o ninn (e doddo

oIl diun W g83 85y dnendd] 8ydlee 9o yuiS zxaliyy
5 ] gy cduyadl Jsl Addara (§ Blyal) Baoiall
Ao gadn_pé Lle )l Jlach dalaxedl duclazzdl ColyeY)
Anlos)) A Linell pogie 3235 Al Jeelg ,2Y
ilgadd! g 810l elindl Ja3 oY1 § . Jlayl
Ololiing dungSodl luwgall €3 3 Loy cdibo gl

o isas bl Auimall lalinally Gukell gotonal
Gyl Oglaill gl WSS II- (o dgud! Lo 5S>
.(Sida) Jsi

0£09 gedS (3 Al Lo gil) AShall dusazddl )93 b
& i) 02 el 355 § ke 8,500 Ll S
Boes (3 Blyall Ao 33339 cAdiiall &sley)l JlosHl Jlors

5 aliny S| e 3 Jasl

@ &Y Olasladl 1] J) A o1 el diw
asle)l Jlasdl Jlors § (£laazl okl russ dabas
-9 Lo Vg - leidl &2 e 1S5 go cddal)
aeizmall (§ duwdy oS Jolge eaylash

Joall duouall due gal) ASJall dunazell (Sses i (309
(Al Coyally ddelant daidyl Juds sl HliduuS
sl duolsdl dadladlg el dsliall Z3led yiglaly
Ry ‘53.LWJI Ol (S daden i @ (389

ool algal UMS- oo xSyl

N,

- \ ot .
_“ G356 :,v.,.-.o-\r

Gith AW

roya! He

Bumad ! s 5L WS G et !
Royal Health Awareness Society



@UN i3
WOMEN E

wareness Society

The proposed technical approach focuses on Slaeladl (e sde zo Gglatll §9 dnel! Juil s Euzn
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of fostering positive behavioral change in oSl oo el JT dmelarg cuaislg)l dxalzedl (didlasll
unpaid care and home-based activities, with a e LS, daSlall S50y a3y dxsladl e S A3
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to support the development of an Interactive
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The consultant will be responsible for a series of

sessions on unpaid care and Home-based

activities, conducting training for 150 young
people from universities on the Interactive

behavioral improvements among participants
using the appropriate evaluation tool.

i
Interactive Manual for Implementing .1 !
Interactive Activities: :

Manual Details: |

RHAS ,in collaboration with UN Women ,is
developing this manual to empower youth—
particularly males—to experience unpaid home-
based activities and unpaid caregiving

activities .
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This effort seeks to break the stigma associated
with such roles and promote gender cooperation
through simulations of living independently or
sharing daily life responsibilities between men
and women. A set of interactive activities will be
implemented in several Jordanian universities,
including Al-Balga Applied University, the
Hashemite University, and Al al-Bayt University,
with the participation of 150 students who are
going to be the ambassadors from various
faculties and disciplines. The activities the
ambassadors are going to conduct aim to reach
a total of 6,750 students through frequent
sessions that include real-life simulations of care
roles and experiential learning exercises such as:
Ironing clothes, changing diapers for dolls,
washing dishes, preparing simple meals, making
beds, and other activities....

The manual will include these activities in a
structured, sequential manner, with each
activity addressing a specific topic. Detailed
instructions will be provided for each activity,
including the required duration and materials.

Target Group for the Manual:

A total of 150 student ambassadors from the
participating universities—Al-Balga Applied
University ,the Hashemite University ,and Al al-
Bayt University—will volunteer for the project .
Each ambassador will lead and facilitate the
interactive activities using the manual and will
be responsible for mentoring 15 participants
over two months. to measure changes in the
time spent on household responsibilities and
caregiving activities.

Male students will comprise 60% of the
participants, and females 40%, totaling 6,750
participants. The activities will be implemented
over three academic semesters, starting in the
2025/2026 academic year.
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Target Group for the Training:
Ambassadors will be divided into two main

g

roups:

e The first group will be trained during October
2025.
e The second group will be trained in January

2
E
d
u

026.

ach group will include 75 students from the
ifferent faculties of the participating
niversities.

These two groups will be further divided into

three smaller sub-groups (25 students per
training session), based on the university:

e Training 1: 25 students from the Hashemite
University

e Training 2: 25 students from Al al-Bayt
University

e Training 3: 25 students from Al-Balga Applied
University

Guidelines for Developing the Manual:

T

he consultant is expected to incorporate

the following points into the manual to

e

nsure its effectiveness and alignment with

the project's objectives:

Include a sufficient number of diverse
interactive activities such as: coffee talks,
debates, games, in addition to hands-on
practices—ensuring a comprehensive
learning experience.

Provide detailed and clear instructions
for each activity, outlining simple and
accessible steps

Use a youth-friendly approach that reflects
their interests and realities, with relevant
language and relevant social contexts.

the Jordanian

communities and respect their cultural and

Consider diversity  of

social specificities when designing the

content and activities.

Ensure the manual is engaging, motivating,
and promotes participation and interaction.
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e Ensure the activities contribute directly ddelant daddy! s (Ao elibadi caydd -2
to achieving the project’s objectives and :

align with its measurement tools— . - . -
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resulting in  measurable positive
behavioral change among participants.
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2. Ambassador Training on the Interactive
Activities Manual:

Training Details

A comprehensive five-day training will be I TN |
conducted to build the capacity of project . adiall JlaeYl (3 cpudad! o gl Aens] 15l o
ambassadors, enabling them to implement the a,k,;.)j
interactive activities manual within the Ay 03 UM (o Jendl Bow Js50 10 BLall (553 @
universities, in collaboration with students from Jeadly Dole )l (3 ol Hos CBfad dghaneg AuS)Lisl
various faculties. ) s el
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This training will provide participants with the

knowledge, skills, and tools needed to facilitate
interactive sessions effectively and
communicate with target student groups.

The training will focus on:

e Educating participants and ‘
enhancing their understanding of
the key concepts addressed in the
manual.

e Breaking the stigma around
traditional gender roles and
promoting positive masculinity,
attitudes, and behaviors. |

e Emphasizing the importance of
gender cooperation in unpaid home- ‘
based activities and caregiving ‘»
responsibilities.
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e Empowering women to access the
labor market by promoting shared
responsibilities and acknowledging
men’s role in caregiving.

e Enabling participants to apply this
knowledge in their universities and
real-life contexts.

Consultant’s Responsibilities Regarding the
Training:

Submit a training framework and learning
objectives to be achieved.

Design comprehensive training materials
covering the content of the interactive
activities” manual.

Deliver the training material using RHAS’s
presentation template and submit a list of
required materials and supplies ahead of
time for review and approval.

Prepare a list of training-related questions
to be used in pre- and post-training
knowledge assessments.

Deliver five-day training sessions for each of
the six student groups.

Conduct the training sessions using
interactive methods that promote
discussion and active participation and suit
the target group.

Share the final presentation with RHAS both
before and after the training, to be
distributed along with participant manuals.
Submit a final report including an analysis
of training outcomes, observations on
participants’ performance and engagement,
feedback, success stories, and
recommendations for future improvements.
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Eligibility Criteria for Application:

. The consultant must hold academic qualifications or
have relevant professional experience in gender,
caregiving strategies, or related fields.

. Good experience in developing and conducting
manuals, educational guides, or designing interactive
activities relevant to the context.

. Prior experience working with youth, or young fathers,
particularly within similar project settings.

. Ability to conduct training and design activities for the
ambassadors' training sessions.

. Capability to write and prepare interactive activities
for the Dare to Care project in alignment with the
project's vision, ensuring clarity, logical flow, and
scientific language within the set timeline.

. Willingness to accommodate necessary revisions to the
manual after contract completion for up to three
months.

. Maintain direct and continuous communication with
the assigned RHAS focal point during the contract
period.

. Provide timely responses to official correspondence
(email, phone, or WhatsApp) within a maximum of two
working days, given the project's short timeframe.

. Full commitment to the agreed-upon deadlines, with
the consultant bearing responsibility for any delays.
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Task Distribution and

Timeline for the Manual

Deliverables

Dead line

Submit the general framework
for the interactive activities
manual and the educational
objectives to be achieved.

28/08/2025

Attend the first meeting
between the consultant and
RHAS.

31/08/2025

Submit the final learning
objectives and initial list of
interactive activities

2/09/2025

Submit the first draft of the
interactive activities manual.

15/09/2025

Incorporate feedback and
revisions requested by RHAS
and UN Women.

18/09/2025

Attend the second meeting
between the consultant and
RHAS.

20/09/2025

Submit the final version of the
interactive activities manual.

25/09/2025

Submit final updates after
implementing the training with
the first group of university-
based activity facilitators.

30/11/2025
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Task Distribution and Timeline for the Training

Deliverables Dead line
Submit the training framework 20/09/2025
and the educational objectives
to be achieved.
Submit the training materials 25/09/2025
using RHAS’s official
presentation template.
Submit a list of training needs 28/09/2025
and supplies.
Submit the final version of the 30/09/2025
training presentation.
Submit the pre- and post- 30/09/2025
training questionnaire.
Conduct training for the first To be
student group. determined
Conduct training for the second To be
student group. determined
Submit the final training To be
report. determined

Timeline for Preparing the Ambassadors' Manual

The timeline for preparing and submitting all
required deliverables starts on 28/08/2025
and ends on 30/11/2025.

Timeline for Preparing and Implementing the
Ambassadors’ Training

The timeline for preparing, implementing, and
submitting all required deliverables starts on
20/09/2025, with the completion date to be
determined later.
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Technical Evaluation Criteria for Applicant:

Evaluation Indicators Weight

Comprehensiveness, clarity, 40%
detailed work plan, and proposed
methodology

Timeline and scheduling 20%

Previous experience in similar 10%

fields

Total Technical Score 70%
30%

Financial Proposal

Payment Terms

The consultant and RHAS will agree on the
payment schedule before signing the
contract. Payments will follow a clearly
defined and structured timeline, in line with
RHAS’s financial policies and regulations.

50% of the total amount will be paid upon the
completion of 50% of the deliverables. And the
remaining 50% will be paid upon full completion
and delivery of all project tasks.
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Role of Royal Health Awareness Society (RHAS)

RHAS will support the consultant throughout the
manual and training development process by
appointing a focal point, Sara Abu Hashish, the Youth
Program Officer, who will follow up on all technical
matters, coordinate with relevant stakeholders, and
provide support at all stages of implementation.

This includes, but is not limited to:

Guiding the consultant on the expected
objectives and outcomes of the manual.
Continuously monitoring progress at every
stage.

Ensuring all implementation requirements are
met.

Scheduling and facilitating regular coordination
meetings with the consultant.

Ensuring direct and continuous communication
throughout the project duration.

This document was draftedon: / /2025

I, the undersigned, hereby acknowledge and
commit to all the above-mentioned terms and

deliverables.
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